Alaska Judicial Council
Summary of Performance Evaluation for:

Justice Joel H. Bolger
Alaska Supreme Court

The Judicial Council finds Justice Bolger to be qualified and recommends unanimously
that the public vote “YES” to retain him as a supreme court justice.

Summary
The Judicial Council’s recommendation to vote “YES” on Justice Bolger is based on his overall

performance, including: evaluations by attorneys and other professionals who have direct
experience with Justice Bolger; public records; APOC files; and any disciplinary files.

The Council researched other aspects of Justice Bolger’s performance, such as whether his pay
was withheld for untimely decisions. Based on its review of all this information, the Judicial
Council recommends a “YES” vote on Justice Bolger. Performance evaluation information about
Justice Bolger is detailed below.

Details

1. Biographical Information. Justice Bolger has been a supreme court justice since 2013. This
is his first retention election as a justice, and his fourth retention election overall. For more
biographical information about Justice Bolger, click here.

2. Survey Ratings. People who had direct experience with the justice took a survey to rate him
on qualities such as legal ability, impartiality and fairness, integrity, judicial temperament,
diligence, and overall performance. These survey participants used a 1 to 5 scale to evaluate
the justice’s performance, where 5.0 was “excellent,” 4.0 was “good,” 3.0 was “acceptable,”
2.0 was “deficient,” and 1.0 was “poor.”

Attorney Survey Results. Attorneys who responded to the Judicial Council’s survey on
Justice Bolger’s performance gave him an average rating of 4.6 overall. For detailed
attorney survey results on Justice Bolger, click here.

Court Employee Survey Results. Court employees who responded to the Judicial
Council’s survey on Justice Bolger gave him an average rating of 4.8 overall. For detailed
court employee survey results on Justice Bolger, click here.

3. Salary Withholdings. Alaska law requires a justice’s pay to be withheld for unfinished work.
No salary was withheld for Justice Bolger during this time. For general information about
salary withholding, click here.






















Table 10
Joel H. Bolger
Demographic Description of Respondents

n %
All respondents 321 100.0
Experience with Justice
Direct professional experience 240 74.8
Professional reputation 55 17.1
Other personal contacts 26 8.1
Detailed Experience*
Recent experience (within last 5 years) 209 87.1
Substantial amount of experience 67 27.9
Moderate amount of experience 91 37.9
Limited amount of experience 82 34.2
Type of Practice
No response 4 1.2
Private, solo 55 17.1
Private, 2-5 attorneys 33 10.3
Private, 6+ attorneys 48 15.0
Private, corporate employee 8 2.5
Judge or judicial officer 55 17.1
Government 87 27.1
Public service agency or organization 7 2.2
Retired 16 5.0
Other 8 2.5
Length of Alaska Practice
No response 6 1.9
5 years or fewer 23 7.2
6 to 10 years 22 6.9
11 to 15 years 29 9.0
16 to 20 years 23 7.2
More than 20 years 218 67.9
Cases Handled
No response 2 0.6
Prosecution 16 5.0
Criminal 28 8.7
Mixed criminal & civil 87 27.1
Civil 164 51.1
Other 24 7.5
Location of Practice
No response 2 0.6
First District 28 8.7
Second District 5 1.6
Third District 253 78.8
Fourth District 29 9.0
Outside Alaska 4 1.2
Gender
No response 4 1.2
Male 206 64.2
Female 111 34.6
*Only among those respondents reporting direct professional experience with the justice.
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Table 11
Joel H. Bolger

Detailed Responses
Legal Impartiality/ Judicial
Ability Fairness Integrity Temperament Diligence Overall
n M M M M M M
All respondents 321 4.5 4.5 4.7 4.6 4.5 4.6
Basis for Evaluation
Direct professional experience 240 4.5 4.5 4.6 4.6 4.5 4.6
Experience within last 5 years 209 4.5 4.5 4.6 4.6 4.5 4.5
Experience not within last 5 years 29 4.7 4.7 4.7 4.6 4.7 4.7
Substantial amount of experience 67 4.6 4.6 4.7 4.6 4.7 4.7
Moderate amount of experience 91 4.5 4.5 4.6 4.6 4.5 4.6
Limited amount of experience 82 4.4 4.5 4.6 4.5 4.4 4.5
Professional reputation 55 4.4 4.5 4.6 4.7 4.5 4.5
Other personal contacts 26 4.5 4.7 4.9 4.8 4.5 4.8
Type of Practice*
Private, solo 41 4.4 4.4 4.6 4.6 4.5 4.6
Private, 2-5 attorneys 27 4.2 4.3 4.4 4.4 4.2 4.2
Private, 6+ attorneys 37 4.6 4.6 4.9 4.8 4.7 4.6
Private, corporate employee 6 4.3 4.2 4.4 3.7 4.2 4.2
Judge or judicial officer 46 4.7 4.7 4.8 4.7 4.7 4.8
Government 61 4.5 4.5 4.5 4.5 4.5 4.5
Public service agency or organization 4 4.5 4.8 4.8 4.3 4.8 5.0
Retired 12 4.7 4.6 4.6 4.6 4.7 4.7
Other 4 4.5 4.8 4.8 4.8 4.0 4.8
Length of Alaska Practice*
5 years or fewer 13 4.2 4.3 4.4 4.5 4.4 4.3
6 to 10 years 14 4.3 4.5 4.6 4.2 4.4 4.5
11 to 15 years 19 4.6 4.3 4.6 4.7 4.6 4.5
16 to 20 years 19 4.7 4.7 4.8 4.8 4.8 4.8
More than 20 years 170 4.5 4.5 4.6 4.6 4.5 4.6
Cases Handled*
Prosecution 11 5.0 4.9 4.8 4.7 4.9 4.9
Criminal 24 4.3 4.0 4.2 4.3 4.5 4.3
Mixed criminal & civil 73 4.5 4.5 4.6 4.6 4.5 4.6
Civil 116 4.5 4.5 4.7 4.6 4.5 4.6
Other 15 4.7 4.8 4.8 4.7 4.6 4.8
Location of Practice*
First District 19 4.3 4.3 4.5 4.5 4.3 4.4
Second District 3 4.7 5.0 5.0 4.0 4.7 4.7
Third District 193 4.6 4.6 4.7 4.7 4.6 4.7
Fourth District 21 3.7 3.9 4.1 4.1 4.0 3.8
Outside Alaska 3 5.0 5.0 5.0 5.0 5.0 5.0
Gender*
Male 160 4.5 4.5 4.7 4.6 4.5 4.6
Female 78 4.5 4.5 4.6 4.5 4.5 4.5
*Ratings from only those respondents reporting direct professional experience with the justice.
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Table 4
Joel H. Bolger

Description of Respondents’ Experience

n %
All respondents 53 100.0
Experience with Justice
Direct professional experience 42 79.2
Professional reputation 3 5.7
Other personal contacts 8 15.1
Detailed Experience*
Recent experience (within last 5 years) 38 90.5
Substantial amount of experience 13 31.0
Moderate amount of experience 15 35.7
Limited amount of experience 13 31.0
*Only among those respondents reporting direct professional experience with the justice.
Table 5
Joel H. Bolger
Detailed Responses
Impartiality/ Judicial Overall
Fairness Integrity Temperament  Diligence Evaluation
n M M M M M
All respondents 53 4.8 4.8 4.8 4.7 4.8
Basis for Evaluation
Direct professional experience 42 4.8 4.9 4.8 4.8 4.8
Experience within last 5 years 38 4.9 4.9 4.8 4.8 4.8
Experience not within last 5 years 1 5.0 5.0 5.0 5.0 5.0
Substantial amount of experience 13 4.7 4.8 4.4 4.7 4.6
Moderate amount of experience 15 4.9 4.9 5.0 4.7 4.8
Limited amount of experience 13 5.0 4.8 4.9 5.0 4.9
Professional reputation 3 4.3 4.7 4.3 4.3 4.3
Other personal contacts 8 4.7 4.8 5.0 4.8 4.8
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alaska judicial council

510 L Street, Suite 450, Anchorage, Alaska 99501-1295 (907) 279-2526 FAX (907) 276-5046
http://www.ajc.state.ak.us E-mail: postmaster@ajc.state.ak.us

Salary Warrant Withholding

Alaska law states: “A salary disbursement may not be issued to a [justice or judge] until
the [justice or judge] has filed with the state officer designated to issue salary disbursements an
affidavit that no matter referred to the [justice or judge] for opinion or decision has been
uncompleted or undecided by the judge for a period of more than six months.” As soon as the
judge completes or decides the matter and signs the affidavid, the salary warrant may be issued.

No appellate judge had any salary warrants withheld. The appellate judges on the 2016
ballot are Supreme Court Justice Peter Maassen, Supreme Court Justice Joel Bolger, and Court

of Appeals Judge Marjorie Allard.

Of the sixteen superior court judges on the ballot in 2016, two had pay withheld during
the evaluation period:

Judge Pallenberg had four salary warrants withheld during the evaluation period:

Pay period Regular warrant date: Late Pay issued:
2/29/2012 3/9/2012 3/13/2012
1/15/2013 1/25/2013 1/31/2013
2/15/2015 2/24/2015 3/2/2015
3/31/2015 4/9/2015 4/13/2015

Judge White had two salary warrants withheld during the evaluation period:

Pay period Regular warrant date: Late Pay issued:
10/31/2010 10/09/2010 11/24/2010
2/15/2011 2/24/2011 3/8/2011

Judges Eric Aarseth, Catherine Easter, David George, Bethany Harbison, Jane Kauvar, Kari
Kristiansen, Michael MacDonald, Erin Marston, Dwayne McConnell, Anna Moran, Mark
Rindner, Kevin Saxby, Jack Smith, and Trevor Stephens had no salary warrants withheld.

No district court judge appearing on the 2016 ballot had salary warrants withheld. The
district court judges on the 2016 ballot are Matthew Christian, Patrick Hammers, J. Patrick
Hanley, Jennifer Henderson, Margaret Murphy, Thomas Nave, Nathaniel Peters, Daniel Schally,
Alex Swiderski, David Wallace, Pamela Washington, and David Zwink.
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